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The_

NAL R_EPORT

T EDUCATIONAL SERVICES_CARR EDUCATION DISSEMINATION PROJECT

the Seacoast Educational Services Career Education

pjsstinaton Prcect was to disseminate.Career Education information to educational

staff in the New Hampshire Seacoast area. The process that was adopted was to

schedule a series of six Workshops in different locations in the Seacoast.

Workshops of two hcurs each would be instructed by active Career Education

pratictioners. (Part I)

In addi ion to the above six Workshops, second series of four Career

Education Workshops of hours each were scheduled specifiCally for the

Somersworth School District. These four sessions would both orient new staff to

Career Education and the Career Education Resource Centers, as well as to enable

,old staff to explore Career Education -cepts in more depth. (PI_

Svibmi by: Seacoast Educational Services

§onierscHallishire
Director: Richard Green
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:GI0NAL WORKSHOPS



D4 TION OF PFOG

Richard Green, Jo Hayslip, Sue Klaiber and David Morin met on three

separati -cessions to discuss, inittate and finalize plans objectives and

-details prior to dissemin ting informat4on relating to the Workshops.

A series of two-hour Workshops were scheduled in six different geographical

locations of the Seacoast. (See Appendix A for copy of Anno cement).

The first Workshop whie _ held in Farmington was inadvertently scheduled

during school vacation and three people participated.

The second Workshop conflicted with the New Hampshire Presidential Primary

and ten people,partieipated.

The third Workshop scheduled for Kingston was anowed. out (March 2nd).

The fourth Workshop held in Dover hahirty-sevea (37) P cipants.

The fifth Workshop scheduled for Exeter was cancelled because of snow.

The sixth Workshop in Hampton had twenty-eight (28) participants.

To summarize: two Workshops were cancelled and four -_ere held for a total

of seventr-eight (78):participants - an ave- ge of nineteen and one-half (19.5)

participants per session. We beJe that vith better weather.and improved

'-
schedulIng the Workshop- would have _averaged over twenty-five (25) participan

per session.

The Workshops followed a pre-set pattern. The Workshop Coordinator spoke

for 15 - 20 minutes on the topic, !?Whattg Happening in Nev Hampshire re: Career

Education." The group was then divided Into three levels with two or more

Career Education instructo/practitioners at each level. (See Appendix B for

listing of instructo-



PESCRIPTION OF PROG continued

Following a one-hour session the three Limall groups returned to the

large group where the W- ks),lop Coordinator summarized the Workshop learnings;

and the participants velbally and in writing eValuated the two-hour program.

(See Appendix C for SummariLed Results of Written Evaluations)

At the conclusion of the Wo kshop in Hampton the instructors met regar

the two postponed Workshops. After discussion it was unanimously agreed to

cancel the other two sessions and to send to all people interested in further

Career Edu ation Workshops additional informatiorabout currently scheduled

_areer Education programs.



CONCLUSIONS

Seacoast Career Education Dissemination Pro:ect successfu 1

acc ished the oals and obectives that were described in the

2. The instructo s did an excellent job during their one-hour sessions.

This period was the highlight of the Workshop.

3. The printed materials were well received and cf value to the participants.

(See Part IV for sample copies of the printed materials.)

4. The Seacoast Educational Services Director contracted for several hours of

theWorksh ps to be video taped. This has been edited and is part of this

report. This 20 minute tape is available for use by the Research Coordi-

nating Unit and any other interested parties, and could be used as an

introduction to Career Education in the State.

5. The administrative details of the Workshops were well organized, the

sessions started and ended on time, and the programs proceeded as

planned.

6. As a result of these Work-hops, a number of individuals in the Seacoast

are more knowledgeable about Career Education and have received ideas

on how to integrate Career Education activities into their regular

curriculum.



§21,2j.AR AliTS ALUATION

oir_Luarmari. es 13f_ Individual Workshp ta

1. Do you feel that you acheived the objectives of the Workshop?

__a Yes

I No

Do you feel that the activities and resources provided were a tent?

61. Yes

2 "We hoped for a little more on elementary level."
!'lleed more elementary suggestions."
"O.K. Could have provided more specific suggestions for Career
Ed."
"Need more information on coordination in all classes."
"Would have liked to have seen more specific ideas for all
types of schools."

3. Was enough time provided for discussion -d intera on?

2 Too Much

8_ Not Enough

8 About Right

4. In my opinion, the Workshop was:

53 Well Org ized

15 Fairly Well Organized

- Poorly Organized

5. How would you rate the help provided by the instructor?

More Than Adequate

Adequate

- Less Than Adequate



OF PANT -1ALUATIO

6. What d d you like about the Workshop?

Thirty-two participants responded what they liked best w the ide

suggestions, and infornation shared.

Other reenonses (five or more):

Presentors/Instructors 9

Dividing into small gro: 8

Relaxed, informal program .... 6

Increased awareness of CE . 6

Printed Materials . 6 . * * 6

Audio-visuaIl Presentations....

didn't you like aOut the workshop?

There were more positive responses to what didn't yoU like about te

Workshop than negative. Fourteen people responded nothing," and eight

answered that the tlme was too short.

The only other categories that had as many as three responses e e people

wbo thought more schools should be represented and those who anffwered

they didn,t realize theY were already doing CE activitIes.

In what wars {could the next vorkhop of this-type be improved?

Responses to this question were well scattered. The large

responses (seven) listed

supportors.

'.0f

e time. No other categOry had more,than two

1 0



9. Comments:

The open7ended queton on Comments provided a scatter ng of positive

resPonses ranging from "Thank YOUle tO "Very Worthwhile s" to plaudits

for the ifldividji instructors.

As Perceived by th written evaluations the participants' reactions to

the Workshops the Pr _entors, and to Career Education in general were

overwhelmingly positive. Although we did not attain the numbers if

participants that We desired, the positive responses to the Workshop
_

greatly exceeded our expectatio_
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A two hour exchange of ideas and information about CareerEducation and its rble in our schools. This program is for allteachers and ednanistrators (K-12). It will be conducted six times'in different locatiorks sp that as rdanreducators as possible inthe seacoast region, m attend.

- Dates Locati
K

Feb. '17 1976 FarmingiOn-H.S.
Feb. 24 1976 Little HarbOr S0901,

Portsmouth
March 2, 1976 Bakie School, Kingston
March 9, 1976 Woodman Park School,

Dover
March 16, 1976 Lincoln.St Shool,

Exeter
March 23 1975 Winnacunne_ H S

Hampton

All sessions will have refreshments starting at 3:30 p.m.

Program Coordinator: David Morin, Career*Education Project,
Concord, N.H.

4:00 tO :00
4:00'to.600--

4:00 to 6:00
4i00'tb 6:00

4:00 to 6:00

4 00 to 6:00

Leaders: Josephine Hayslip, State Dept. of Education, and
Susan Klaiber, Career Education Project,
Somersworth, N.H.

Classroom Teachers and Guidance Counselors will be ava- able toshare their experiences.

In-Service attendance certificate will be presented.

Si onsored b Seacast Educe ional.S- ce
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WORi1XOP LEkDERS:

Priscilla Parini

Barbara Pearson

James Pryor

Lionel DeLacey

Nancy McDonough

Ri hard Walsh,

Ann Gannon-

Jay Kreuter

a

Richard Green Director Seacoast Educational Services

sephine Hayslip, Secondary School Coo dinator

Susan Klaiber, Middle School Coordinator

David L. Morin, Workshop Coordin tor

Primary Instructor

Primary Instru tor,

Concord

- Concord

Middle Level Instr or - Somer worth

Middle Level Instructor

Secondary' Level Instruct- Hpnp on

Secondary Level Instructor Hampton

Secondary Level Instructor, Portsmouth_

Secondary Level Instructor Portsmouth
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EVALUATIONS



LoCation:
No. of Part
Date:

Y TOTALS OF CAREER EDUCATION OR P EVALUATION

pants:
Farmijoi

Febizzajaxa2;

Do you feel that you achieved the objective of the workshop?

_1_ Yes
No

Do you feel that the activities and resources provided were sufficient?

Yes
2_ NO "We hoped for a little more on eleMentery level."

"Need more elementary suggestions."

Was enough time prOvided for discussion and _nteract on?

Too Much
Not Enough
About Right

In my opinion, the workshop a-

3 Well Organized
Fairly Well Organized
Poorly Organized

How would you rate the help provided by the s lactor?

r_2 More than adeq-: te
AdeqU'ate

Less than adequate
, -

What V.' you like About the workehop?

"Relaxing - concrete suggestions - frank."
"Information given - the taped televised experiences - discussion."

7 What didn't you like about the workshop?

In what wars: could the next workshop of this type be itproved?

"I would like to see a televised elementary project."

.0 ents:
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What didn't you like about the workshop

"Nothing really."
"The discussion waS too doctrinaire. I felt deluged with facts. I
felt that if I asked a question, I would interrupt the proceedings. I

would like to'have shared information in more directions between mare
people. PerhaPs there was just too little time."
"Too short." \ .-

"I would have enjoyed exploring other age groups as well."
"Wish more schoois were represented - possibly less workshop time to
Dick from could ket mnre schools together."
,i'llot enough scho ls represented."

-.,

"Nothing - I. wan ed to become more informed with-Career Educati n
"Lack of_adequatl representation of programs of other schools. Discuss n
programs' we have already discussed a-great deal. This affected,value of
melting."

In what ways could the next workshop of this type be improved?

"Input coming from a larger number of schools, this would Make it
helpful."

"More representative of schools for a broader exchange of knowle
"Some chance for discussion among all participants K-12.
"Show a sample film of Career Education aLone listed' on re ource sheet.",
"Perhaps More advertising."
"WoUd-it be possible to have a second edition with
"More -)eeple and Schools involved."
"Hold-it during "Workshop time" (1-3) .in specific districts -that -way
3-4 Schools would he,represented."
"No constructive/ideas at this time."

more,

still other ion ultant

9. Co:_ -nts:

"The two hours were well spen
partake - their loss."
"Thanks for all the materials."
"I have appreciated Susan Klaibe
"Very worthwhile."

oo bad my fellow art teachers did not

s he1 t_

19

and the diws prior.



SUMMARY TOTALS OF C

Location:
No. of Parti
Date:

nto:

EER EDUCATION WORKSHOP VALUATION

:Do you eel that yoU achieved the objectives -of the workshop?

_26 Yes
No

2. Do you feel that ;he s.c

_L Yes
No

es and recoirces provided were s ,ient?

:Was enough.time provided for discussion and in_e on?

_1 -Too Much
Not-Enough

23 AbOut Right

opinion, the workshop was:

18 1Wel1 Organized
:Fairly Well Organized
.Poorly Organized1!!

How would you rate the help prrided by the ns or?

11 More lam adequate
77. Ad-equate

Less than adequate

at did you like about the workshop

,"Well organized and exciting ideas presented." .

"I thought.it was very helpful especially.so because of materials presented."
\ "I enjoyed ,the slides shown of ac ivities done in other schools also,: samples
.done in classrooms."
"People Were speakingfrom exoerience not a "theory approach."
"Gave me addresses and told us places where we can go and see this type
of curriculum in use to get ideas."
,"The slide pre ector was effective in depicting Mrs. Fanny's el:
_PrOject."

2 0



. (continued)

"The 2 hours provided an overview which has stimulated interest in several
projects."
"Good time length - Moved quickly." .

"Sharing ideas. Realizing Career Education was already going on without
realizing that it was. Career Education was defined."
"I got a broader perspective;rguess I really didn't understand the broad
range or overview of Career Education:"
"Awareness of similar problems."
"Everything - especially discussion on cardboard carpentry."
"Broken up immediately into small groups so that all materials discussed.
would be directly relevant to each teacher."
"Everything."
"Sharing of available ideas, titles and resource naterials "
"The_ sincerity of the leaders - the career booklet."
"Being invited to Somersworth. Learning that it was possible to walk
all 17 miles of the coast in jUBt 3'days. An idea about more greenhouse
work and leather work."
"A Wealth of ideas to be used in the future."
"I enjoyed Mrs. Panay's realistic approach towards Career Eclucation - she
And Mrs. Pearson,gaye'many ideas that could easily be utilized in the.
classroom."
"It made me feel I should again attempt more relationship between my
courses I'm teaching and the careers.offered in the field."
"Ideas of carter-educatiOn."
"Finding out'what is going on and getting some ideas about how to incorporate
career education into the:classroom."
"It was easy to absorbfi4tet was presented even after a long teaching day.
An audio-viSual;Tresentation and light pommentary made that possible."
"1 liked both.Mrs. 'Pearson and Mrs. Fanny's presentations. They both in-
cluded examples of activities which could,be used at all primary levels."
"I got ideas to use right away in-my classroom."
"DiacussiOn of things and ideas about career education."

_

What didn't You like _bout the Workshop

, I foUnd out that I am already using alot ofthese ideas ih MY clabsroom
but it helped me get more organized about it.,"
"I was-disappointed that more people did not .discuss what is:being done
in, their classes but I think as was Mentioned - many people Were not .

aware of what Career Education is and that they actually were involved in
it."
"Time wasted on vague introduCtion."
"Not enough Ideas for grade levels - more specific ideas
"I enjoyed the workshop very much - few faults!"
"It relied too much on the participanta providing the in orma n."
-"Nothing.".
"Liked all parts."'
"I didn't-think I'd get too much out of it, but 1 did, 'm glad I camel
.I see Some things differently - I got some good ideas.

2 1



(continued)

"Not knowing the specifics of, the workshop until the disubsion."
"Nothing - it was very informative --give more adequate- activities that
are presently implemented."
"Lack of material-and or some information before workshop obviously
the time Constraints."
"More ideas on grade level."

In what ways could the next workshop of this type be improved?

"I'm not sure that this is possible, but I w uld be interested in the
counselor's role in Career-Education."
"A list of special project's which are being carried on in various places.
"Some preliminary information or more detailed.information by speaker
before breaking into small groups."
"I thought it was run very smootblz yet would like to see a list of
IntrodUctory activities to start out with."
"More'h6w to', information would be useful (in form of handouts etc. )"
"A list of thingr being done in other schools - i.e. peer group counseling
etc..- tutoring - teaching students to listen better."
"Have people with existing Career Education projects discuss in detail the
formation from the begin9ing. ,Example: problems involving adminiotrat on,
content, etc."'
"Perhaps each group should hear from the others - to get-a persrective of
elementary and junior high programa."
"Timp. 3-5 instead of 4-6...1"

"More definition Career Education."
"Warmer meeting place."
"Hold in area where program is in progress "
"I prefer more specific workshops."
"Bring a sample packet instead of_telling me about it."-
"I would have liked a little more time in the small group eituation to
discuss what other teachers are doing in-Career Education."
"Try to.perhaps zero in on more specific areas."
"Have a longer period of time té work together in a group at your particu-
lar. age level."
"I would have likedto see Barbara Pearson's slides but I can certainly
understand technical problems!"
"More time for discussion."
"We-dould break down into smaller groups i.e. primary only."

Comments:'

"Priscilla Fanny and Barbara Pearson's realistic approach to constructing
learning situations was really quite refreshing."
"I can get excited about something like this.- As soon as I:walk out the
door and get back to correcting papers, preparing classes, etc. forget it!
I think Career EdUcation has always been stressed in business education."
-"We need more workshopa to develop ways to aid our students in specific
areas."

2 2



9. (Continued)

"The elementary section I attended was beautifully organized and the
instructors were well prepared and ibstenthusiastic. All in all - a verY
worthwhile-two hours!"
"Thanks Mts. Klaiber and Mr. DeLacey, especially."
"The workshop was geared to the classroom teacher'. However, I did benefit
somewhat from'attending. Classroom curriculum should be well understood
by'"specialists" that was my reason for-attending."
"I would like to know more Of what-is beink'done-in :other areas It would
give me more courage in trying some in'mY oliPrn classroom."
"1 ao,somethings but want to do more."
"A good workshop. Tbank you.".
"Perhaps this would call for another workshop. In out group -(middle
school) counselors were not mentionedf."

2 3



Y WTALS OF CAnEUCATIOLWQRKSQP EVALUATION

Loc tion: Winnacunnetliij School H
No. of Participants: 2
Date:

1. Do you feel that you achieved the objec

21 Yes
No-

2. Do you, feel that the acti

_25. Yes
No "Need more information on coordination.in all classs

"O.K. Could have provided more specific
Career Education."
"Would have liked to have seen more-specific ideas for all
types of schools.'

ves of the t rkshoP?

d resources proVided were sUfficient?

uggestions for

Was enough time pro ded for discussIon and interaction?'

I Too Much
2 = Net Enough

_la About Right

In my opiniont the workshop

_-22 Well Organized
.3 Fairly Well'Organized

Poorly Qrganized

/

_ow would you'rate the help Provided by the in -uctOr?

14 More than adequate /

71T_ Adegpate ,

- Less than,adequate

did you like about the workshop7

"Learning new ideas on ways to introduce or extend career, education in
my classroom."
"Interaction with teachers from other areas - new ideas!"
"Interaction withipeople from different schools - new resources presented:'

2 4



6. (continued

"People were experienced and knew what they we e taJking about."
"Proceilses for pro.lecis were carried through from start to finish to show
student's involvement andlearning experiences."
"Introduction to Programs already erganiZed."
"New ideas, discussion and interaction."
"Informal - good instructors."
"Please4 to-learn about new resourees."
"There4Were-so manY ideas that can be put to use inexpensively'in the
classroom
"I enjoyed hearing about the many activities the children did."
"The variety of ideas presented\andJlew ideas-to take back with me
"Hearing what Other PeePle do in\their classroom.":
"Slides showing proj ects done gaVe many ideas to use. They,showed
relationship to other subjects (l.e..math, etc.). Pleased that a gro:
was set UP for primary."
"I liked the way the Workshop was broken down into levels. The information
and discussion was far more relevant" It's good to know this is important.
"Dividing into small grouus,'-4nformal atmosphere - ideas achieved from
practitioner."

"1reness of how Career Ed.,has been used. and can be used in the class-
room, Also awareneas that most orus have been doing some of these things
without really thinking about it."
"It gave me many ideas to use. Maybenot as elaborate as theirs, but
there are Many ideas that I can use.'"
11

I enjoyed seeing slides of the project - it,made it easily visualized.
Also ability to see what other teachers are doing The pattern far
puppet was appreciated."'

"Discussion of ideas from different areas."
"The ideas discussed." .

"New insights into Career Ed.,were given. It is mUch broader that I
thought." Also,. I like thejdeas We were,given which can be used.
,"Fractieal ideas sPared. Started on time - kept te schedule."
"Resources'available beeamaknewn."
"The sharing,of ideas_and information about Career Education."
"Separating into grade level groups."
"New insights on Career Education - much broader insights!"
"OPPortunity to hear what other secondary school educators are doing.

7. what didn't you like about the workshop?

"Interaction wRs slow in Our group perhaps time of day was poor.
"I-didn't like to be read to."
:'The workshop was too short."
"Not enough of what to do in a'structured el sroom - except for using
ideas already incorPorated."
"I had hope8 of learning more new ideas but glad to know I am on thp
right:track."
"Liked it very much - could have stayed longer."

2 5



(con nued)

"Nothing."
"Nothing - good:Job."
"No comin'laints - it wa$ very nteresting." .

"Would have been nice to hpar from more people involved _n good (model
career educatien."
"Too short.''

"Too short - 0_ into things btlt..hot out.
'"Nothing."

In what ways could the next workshop of this type be improved,?

"None."
"More time."
"More slides, more models, perhaps some students explairking their ex-
periences."
"I think more time could be $pent in this area. I also feel it should be
mandatpry for all teachers to attend one or more of this tYpe of
workshop in Career Education."
"Describe the formal set up of the administrative activities used in
Career Education."
"More hands on materials."
"This is a good workshop."
"If possible, more hands,on activities for elementary - Jr. high.
"On site resources."
"By providing more Ltime for discussion and interaction."
"Bring in some proJec "

"Have each teacher bring along one idea to be mimeographed and given
to all teachers."
"We inight choose a career and roughly plan for a unit."
"Suggestion of other ways to introduce careers and how to develop them."
"Perhaps students who have participated in them could be brought in."
"Incorporate more A.V. materials.
"More bibliographies and suggestions of,career oriented -activities might
be mentioned to make one moreLaware of their own programs that be re-
emphasized."
"IndlVidual participants relate experiences in Career Education.

Comments:

"Very good and enlightening."
"More informa'Aon on working on attitudes of students w th poor self
image."
'"This type of workshop certainly gives many teachers many_ideas on how
career ed. can be carried out in the clr.ssroom. Children learn tbrooPt
.experience and involvement."
"I enjoyed Workshop."
"I wish is type of education was not called "Career Ed.' - creates

ng block."
think I unders and it helping the children to becane An adult - f t

fo life."
joyed it7very much-."

"Thank you very much."
"Great-want to attend another."
"I likad the way the idea of Career education was put forth. It reminded
many of us we are already using=it in the classroom.''
"Also I attained some new ideas for the future."

2 6
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Career Education Workshops
for Somersworth-Rollinsford Staff

Sponsored by Seacoast Educational Services

A series of four workshops were planned and put on by Susan

Klaiber and Skip Prior to introduce or e-acquaint all Somersworth-

R011insford staff with the Career Education Resource Center located

at Somersworth'High School.

Each workshop had a different target group. However, teachers

were invited to attend whichever workshop was most convenient for them.

The schedule was as follows:

No. Attending
October 14 New Teachers (all levels ) 4
October 15 Middle School 7
October 22 Elementary Schools 21
October 23 High School 11

The following general format was followed for each session with,

appropriate materials and actlities being highlighted:

- Introduction - OVerview of Somersworth Career Education
HandOut - "Imprints and ShadoWs" booklet

- Use of Human'Resource File

- Previews of several appropriate AV materials e.g. 16m
films; filmstrip/cassettes, Career Cluster Boxes, etc.

- Detailed explanation of Resource- catalog,.and ResOurce
Centerincluding layout and sign out procedures

- Demonstration and use of video tape equipment in classroom
for interviews, role playing,. etc.

- Opportunity to Nander" and preview all resources in center

The reaction of persons attending was generally very positiVe.

Evaluation responsesheets are attached. All in attendance- were-

-uested to fill out and return before leaving. All but about eight

were returned..

2 8



SOMERSWORTH CAREER EDUCATION PROJECT

ional
r 14, 15,22 and 23, 1975

Workshop Title Somersworth Worksho s

OF EVALUATIONS OF STAFF SPONSO_

u feel that you achieved the objec ives of the Workshop?
26 Yes
1 No (Explain)

2. Do you feel that the activities and resources provided were =ficient?
30 Yes

No (Explain)

t is your impzssiOn regarding the structure of the Workshop?
Too MUch

1 Not Enough
29 About Right

Was enough time provided for discussion and interaction?
Too Much

2 Not Enough
26 About Right

5. In my opinion, the Workshop was:
24 Well Organized
6 Fairly Well Organized
PoorlY Organized

How would you rate the help provided by the instruct
15 More Than Adequate
15 Adequate

ss Than Adequate

7. What did you like about the Workshop?

8. What didn't you 1.2.t the Workshop?

what ways could the next Workshop of this type be improved?

10. Do you now feel that you could instruct your students in what you learned
as a result of attending this Workshop?
_21 Yes

2 No
5 NOt Certain

11. Comments: (Use other side of thi

For conmients see Appendix B

2 9
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OfficeoNffieDirectx

October 6 1975 Improvement of Education
through Cooperation

Teachers and Administrators of Som orth-Rollinsford
School Districts

FROM: Mr. John H. Powers, Superintendent
Mr. Richard Green, Director, Seacoast Educational Services

RE: Career Education Workshops

Through the efforts of the Somersworth-Rollinsford Career Education
Executive Board and Seaocast Educational Services, monies have
been awarded- by -die -State Department of Education '(Vdcational-
Technical DiVision) for conducting a series of four workshop6 to
re-acquaint or introduce educators to theCareer Education-Resource
Center

We have scheduled these four workshops on the following dates:'

Date

Tuesday, October 14

BEEI_E-12(211R

New:Teachers
-Allednesday, Oetober 15 Middle School Teachers
Wednesday,
Thursday,

October
October

22
23

Elementary School Teachers
High School Teachers

If for any reason you are unable to attend the session scheduled 'for
yOur group, please feel free to_ select the one most convenient
for you. Administrators are encouraged to attend whatever session'
is most convenient for them.

Coffee will begin at two-,thirty -with workshop scheduled from three
to five each day. The location is the "High SchoOl.Audio Visual
Center -.Career Education Resource Center" (located behind the
library).

The purpOses of the workshops- include d scussion of the concepts of
Career Education, suggestions for classrOem activities and review
of the, manx resources available to staff and students throughout
"the distriet. Susan E. Kaliber and-James "Skip" Prior willbe--
coordinating these workshops for Seacoast Educational Services.

Sincerely,

Ri- ard Gre n
Director

acoast (Oducational Jervices

aczAzt-d---
John H. Powers
Superintendent of Schools.

414 High St Sometsworth, N.H. 03878

3 1
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SOSWORTH cimaa_R EDUCATION
PROJECT

Date:
(Opt onal)

October 4 197

Werkshop T e: New S_

EVALUATION OF ST F SPON3OI WORICS HOP

e s

Do you feel that you achieved the obj ctives of the Workshop?
2 Yes

Ho (Explain)

2. Do you feel that the activities and resources provided were sufficient?
2 Yes

No (Explain)

What is your imp
TOo Much
Not Enough

2 About Right

ession regarding the structure of the Workshop?

Was enough time provided for
Too Much
Not Enough

2 About Right

10 my opinion, the Wb kshop was:
2 Well Organized

Fairly Well Organized
POorly Organized

ssion and intera n?

6. BOW would you rate the help provided by the instructor?
2 More Than Adequate

Adequate
Less Than Adequate

7. What did you like about the Workshop?
"Learned about all the different resources available."
"Aids and information provided to help teachers."

vin't you like about:the Workshop
comments.

t ways could the next Workshop of this type be improved?
HO comments.

10. Do you now feel that you could instruct your students in what you learned,
as-a result of attending this Workshop?
2 Yes

NO
Not Certainm===m6

11. Co-ments
No c



Name:

(Optional)
SORSWORTH CAREER EDU_ TION PROJECT Date: October 15, 1975

kshop Title. Middle School Staff

EVALUATION OF STAFF SPONSORED WORKSHOP

1. Do you feel that you Achieved the objectives of the Workshop?
2 Yes - "To an extent." "If the objectives were to'show resOurces & E-

:1 :No (Explain) - "Provided us information."

2. Do you feel that the activities and resources provided were sufficient?
3 Yes

No (Explain)

3. What is your impression regarding the structUre _of the Workshop?
Too Much

_NotEnough - "Too few peOple attending."
2 About Right

4. Was enough time provided for diSucssion and in ac n?
Too Much
Not Enough

3 About Right

In my opinion, the Workshop,was:
2 Well Organized
I Fairly Well Organized - "More preparation before hand."

Poorly Organized

6.' How would you rate the help provided by the instruc
More Than Adequate

3 Adequate
Less Than Adequa,e

What did you like about the Workshop?
"PeeingMaterials available."
"DemOnStrAtion of some of the equipment avai ie."
"Realization of some new equipment."

What didn't you like About the Workshop?
"Lack of people."
"Not enough people for nteraction."

that ways could the next Workshop of this type be improved? ,

"Not after school."
"Somehow convey the importance of it."



10. Do you now feel that you could instruct your students in what you learned
as a result of attending this Workshop?

Yes
I NO

Not Certain

11. Comments:
"I can see that I can use some of the material in my existing
program given some time to plan and explore it."



SOFIERSWO

Name:

ER EDUCATION PROJECT Datei

Workshop Title: Elementary Staff

UATION OF STAFF SPONSORED WORKSHOP

1. Do you feel that you achieved the objectives of the kshop?
14 ves

No (Explain)

2. Do you feel that the activ ties and resources provided were sufficient?
15 Yes

No (Explain)

what is your impression regarding the structure of the Workshop?
Too Much
Not Enough

15 About Right

4. Was enough time pr vided for discussicin and interaction?
Too Much

2 Not Enough
13_About Right

6

In my opinion, the Workshop was:
11 Well Organized
4 Fairly Well Organized
Poorly Organized

How would you rate the help provided by the ihs uctor?
7 More Than Iclequate
,8 Adequate-

LeSs Than Adequate

7 What did you like about the Workshop?
"Getting involved."
"Using the video."
"Info on material."

"Information given; experience provided."
"Liked the children."
"Sellers believed in /their product; group participation; exposure
to heretofore unfamiliar Career Education information."

"T.N.T. video taping; knowing about the environmental box."
"Interesting, fun and informative."
"The video-tape recordings were interesting and inspired me to uge
it in my classroom."
"Exposure/explanation."
"It got people involved.
"The T.V. was fun and could be a great

3 6



didn't you like about the kshop?
"Too long & time of day."
"Perhaps have two shorter sessions instead of one long one."
"I'm still hazy on what is here at 1C.: grade level."
"It's a bad time to have a workshop; maybe could have been scheduled
on a scheduled workshop day for all teachers."

9. In what ways could the next Workshop of thir,
"More time for browsing."
"Two sessions instead of one."

be improved?

10. Do you now feel that you could instruct your students in what you learned
as a result of attending this Workshop?
11.Yes
1 No
3 Not Certain

11. Comments:

"Looking forward to using these materials in class--after looking
through them."

"Very worthwhile workshop. Glad it was held to-show us what.was
available. Would like to see some teacher-release time sd we
coUld beocime betteracquaintedwith the materials and equipment.
"Would like further instruction with video equipment."

3 7
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SOMERS WORT} CAREER EDUCATION iROJECT Date: tober 1975

Workshop Title: Sch_-1 S 4

EVALUATION OF STAFF SPONSORED WORKSHOP

Do you feel that you achieved the objectives of-the Workshop?
10 Yes

No (Explain

2. Do you feel that the activities and resources provided were sufficient?
10 Yes

- No (Explain)

What is your impression regarding the structure of the Workshop?
Tbo Much
Not Enough

10 About Right

4. Was enough time provid
Too Much
Not Enough

10 About Right

disucssion and in a ion?

S. In my opinion, ne Worhsbop wr,:
9 Well Organized
I Fairly Well Orq-:.

Poorly Organ_

6. How would you rat,: the 'help provided by the instructo
6 More Than Mc% Ite
4 Adequate

L.ess Than Adequate

7. What did you like about the Workshop?

"Info presented clearly 0 tell organized."
"It was k4pt loose."
" Getting a total picture o. aterial available for all disciplines."
"Informal atmosphere to acco-.1p1ish objectives."
"Met objectives."
"Casual atmosphere and small groups."
"Student participat on."
"Good general overview."
"The taped interviews were quite enjoyable."
"Made us aware of materials available."

3 8



8. What didn't you like about the Workshop?
"Much not new to me."
"The timeafter school."

9. In what ways could the next Workshop of this type be improved?
"Show more examples of resources.
"tArger attendance.
'More time to browse around:looking at materials.

10. Do you now feel thaE you could instruct your students in what you learned
as a result of attending this Workshop?

S Yes
No_

I Not Ce:-_ain

11. Comments:

"They answered all my questions quickly and head-on."
"Should run similar workshops for students interested in
Career Education."
"Well done!"
'Very well prepared. Instructive!"
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act.

135

Description

Budget Summary
Project #6416
JUne 30, 1976

Budgeted BalanCe

60.1

1.90.2

a30.1

135

190.1

Regional Coordinator

Travel - Coordinator

Support Services

Supplies

.Instruct5=EI---

Travel - Instruc ors

500.00 500.00

80.00 80.00

250.00 250.00

200.00 193.43

1,180.00 820.00

520.00 380.00

-0-

-

- 0-

, 6.57

360.00

140.00

2,7 0.00 $2,223.43 506.57

41
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VIDEO TAPE OF REGIONAL WORICSHOP

Avideo tape was included as'pa t of the original report to the

New Hampshire State Department of Education Division of Vocational-

, Technical Education, Research Coordinating Unit, 105 Loudon Road, Con ord,

N.H., 03301. Other copies are avajlable for loan, from Seacoast Educational

Services, 414 High Street, Somersworth, N.H. 03878.



f
USOE DEFINITIONS

CAREER IS THE TOTALITX OF. ORK ONE DOES IN; HIS OR

//

LIFETIM.

WORK IS CONSCIOUS EFORT OTHER THAN THAT INVOLVED IN ACTIVITIES,'

WHOSE PRIMARY PURPOSE IS EITHER COPING OR RELAXATION AIMED AT

PRODUCING BENEFITS FOR ONESELF AND/OR ONESELF AND OTHERS.

EDUCATION IS DEl INED AS THE TOTALITY OF EERIENCES THROUGH WHICH

ONE LEARNS.

CAREER EDUCATION IS THE TOTALITY OF EXTERIENCES THROUGH WHICH ONE

LEARNS ABOUT AND PREPARES TO ENGAGE IN WORK AS PART OF HIS OR HER

WAY OF LIVING..

-KENNETH HOYT



MERE DO I'gTAND?

If you listen to and read what people say and write about career educ- ion,
you'll find,that one or mote of the following concepts will sneak in.
Career:education is:

A program that is distinct from others, that you sign up for

Education itself, since everything we learn affects everything we do

A revolution that will reform the entire educational enterprise

A vehicle for makini teaching and learning

A process that is ongoing, that never ends

Nothing new at all - we're doing it already

A curriculum with specified goals objectives; materials

re interesting

A new labellor vocational educatiOn

An activity that is of fairly short duration; e.g. taking afield trip,
building a house, raising a hog, holding a "Career Day"

I

A well-kept secret in Washington

A track for students with particular needs, interests, abilit -s

\'A blending-of best practices ir ocational education, college prep, general
education,,and celinseling and -ui atce

A-system which coordinates a variety Of learning resources to meet lea ner-
teeds

A unit of study aa part of a school class or course

An approach that,is entirelY different from wh t we do now

A political ploy, a plot, a platitude, a gimmick ora fad

An avenue for reaching and motivating the student

An emphasis or focus on what, people do for a living

An experience:that all persons should ha e say, by the eighth grade

The cOntext for learning to make'a living

A framework around whiph meaningful career-related activities can be
structured

Distributed by CCEP

Northwest Regional Educa ional LaboratorY
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IT

IA

IT

EWCITION IS

. a broad approach to eaucation .

broader than vocational educatiOn; and is for all learners regardless .

of age, sexi race orleducational goals

. a modification and combination of the most successful educational
practices presently in uae . ."

. compatible with all educational goals .

. an emphasis:on applied vs. descriptive learning, i.e., active
rather:than passive learning . ."

. an approach to motivate learners and-increase ach evement .

. . geared to -impexting social, psychologica",-educational, economic,
and manual skills . ."

a link between education and the real world

based on self-avareness and !less of the e_

education which can be applied-throughout life
circumstances

CAREER EDUCATION . IS NOT

II

II

a way of eliminat ng or changing all t
academic areas . . ."

ocational education in a new pac

TIa special-guidance service

II
--ent *

variety of

has been included in

just for students in junior high or high cchool

It

_ for students who don't plan on going to college .

. a course, or a series of courses .

pAgntion of t ditic educrtionl objectives .

. a aubjedt to be taught. .

. limited to teaching saleable skills .0

. the solution to all our educational problems

ed only,at paid work .

IT
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S -.AICHT AEStTS OIJ CtREER EDU TION

--Kenneth 13. Hoyt, Assoc ate Cemmissione for Career Education, United States
Office of Education, ,shington, DC

WHAT IS CAREER EDUCATION
In a generic sense, carec_ education consists of all the activities ndexperiences through which individuals Prepare themselves for and engage in wo c--paid or unpaid--during their lives. As a response to a call for educationalreform, career education seeks to make preparation for work both a prominentand a peilltanent goal of American education at all levels. By doing so, ithopes to make work- paid.or unpaid--possible, meaningful, and satisfying, foreach individual.

HOW DOES CAREER EDUCATION DIFFER FROM VOATIONAL EDUCATION?
1. Career education includes career awareness, exploration, deci ionm-ecing, preparation, entry, and advancement.

Vocational education has onlyone of these cemponeats--career
preparation--as its main thrust.21 Career education is for all persons, whereas vocational education,it now exists, concentrates primarily on peonle seeking vocationn3 technic.aleducation below the baccalaureate degree level.

3. Career education emphasizes both paid and unpaid work in the livesof individuals, whereas vocational edhcation emphasizes preparation for work inthe world of paid employment.

WHY WAS THE LAUNCHING OF CAREER EDUCATION CONSIDERED NECESSARY?
First, for the last several years, pe-ovle have been demanding that theformal educational system change in ways that will enable students, when theyleave the educational system, to be more successful in finding, and engaging

in satisfyinfr, worthwhile work. Second, the meaningfiUness of work in the
life-styles of Americans is declining, and this has serious consequences forproductivity.

WHAT ARE THE CHARACTERISTICS OF P. ,OOD CIREER EITCATION PROGRAM?
First, the program involves all students at all educational levels.it is coordinated to reflect what is known about career development. Third,it is collaborative, both in terms of relationships existing within the edu-

cational system and in terms of relatioashills involving the educational system
mad all other phases of buniness and society. Finally, it is learner-centered
in goals, basic methodology, and evaluation.

SHOULD CAREER -EDUCATION BE TAUGHT AS A-SEPARATE SUBJECT?
No. It should be viewed as ,:om additional way pf motivating studenlearn and as an-alternative classroom methodology for teacher.use.

IS CAREER EDUCATION NECESSARY AT THE ELEMENTARY,LEVEL?
Yes, Work values.as part of one's personal value system cannot be

,ignored'during the elementary school years. To ignore the teaching of good-work habits until socondary school.would'be disastrous for many students. Real-izing the crUciAl 'importance of basic academic shills in the world of work
should motivate elenettary schnol students to learn such basic skills bettor.

4 7



IS CAREER EDUCATION JUST 11.11 1ITROACH TO A GOOD TEACHING TECHNIQUE?
No. As an ingrediont in the teaching-learning process, a good teaching

technique represents only, one copponent of a comprehensive career education
program. 'To emphasize the use ef career education only as a teaching tech-
nique is to disregard its collaborative nature. When education as preparation
for work truly becomes a prominent and a permanent goal of all American edu-cation, the term career education can be dropped. I believe that day is yearsaway.

WILAT ABOUT THE Ayos AND HUMANITIES IN CAREER EDUCATION?
.They are crucially important for two reasonsFirst, they are, for many

nrsens, a part of the world of paid employment and so must be included-a
career optionS-for students.- Second,.the dehumanizing nature ofAllany,jobs in
-6odaY's world Of paid amployment makes it vital that persons be able to use the-:
arts-and humanities for_ SOLIA: of thn work they choose to do,In their TOisvIVQ tAmer.

HOW CAE TEACHERS GET CAREER EDUCATION STARTED IN THEIR SCHOOL?
Oettin etarted involves (a) clear knowledge of the subject matter they are

trying to tach, (b) a list of basic career educatiOn concepts from which they
nan select c) knowledge of available community resources, and (d) ingenuity
and .creati y. When teachers are armed with these things, career education
offers thc4i a mens ()fusing their abilities in ways that help students learn .

more throdh utilizing a variety of resources in addition to the usual textbook
and curricilum guide.

Of cçursc, it is ter if the entire school is involved in-the careereducatioij e fort. But if in ividual teachers w7.:it for that to hanpen, they may
never begIn

IbCAREER EDUCATION jUST ANOTIM EDUCATIONAL FP
,'No. The call for career education, which has cm_ from parents, .students,

'and-the general public, will not go, away until it has been answered:. Since
educators were not the ones who isSued,the call, they cannot make it go away
except through actionSresponding. to the call.

-IS CAREER EDUCATION GROWING?
-Yes. ApProximatcly 5,000 ofthe 17,-000 school-districts in the.United

States have begun s'arw.career education activities.
That seoms to Me to rePresent fantastic growth when one considers that (a)

the term career education wasn't coined until a littleover three years ago; CO
only about 250,federally funded career education programs have existed in local

-

school-districts; and (c) no federal career education law exiSted Prior to 1974
and-, oven now, noApeeific career education funds. have been available frOM

in my opinion,_one of.career education's current problems.is that bedause .

it has grown too fast-the quantity of our efforts has fai exeeeded their,quality.

WHAT ABOUT TEE COSTS OF CAREER EDUCATION TO THE SCHOOL? MERE WILL-THE MONEY
conE 171%1A?

Over 90 percent of the costs ST education involve either buildinr:s and-
equiPment or staff ealaries. Sincec in- career education, we aro asking for
pOtherAlew buildings nor greatly increased staff personnol,we,aren't

.

pating the need for largo amounts, of money-. hope the.costs of career educa-
tion will continun,to come mostly from local'and state funds, not from federal.
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IF STICH FROG IS LAUNCHED, WON'T CLASSROOM TEACHERS NEED IN-SERVICE EDUCATION?In-se"rvice education represents, in my opinion, the largest single Costuired for effectiVe career education. My feeling is that all teachers shouldbe exposed tb initial in-service training in career education to acquaint themwith its basic nature, goals, and methodology. The most innortant kind of in-service education comes when teachers try to infuse career education in the
teaching-learning process. Only teachers who volunteer to undergo this fern of
in-service education should be involved.

WHAT ABOUT PRESERVICE EDUCATION.
It will be essential to the long-run success of career education. iiicliigan,

Louisiana, Washington, and Arizona have made good initial efforts to infuse
career education into preservice teacher education programs. .To me, iMportantas preservice education'is'to career education, it represents a lover pri-rity than in-service education at the nresent time.

Ideally, nreservice and in-service career education should be going onsimultaneously. We must realize, however, that the_primary expertise 'in careereducation is nOw in our.local.schoolsj not in teacher-education institutions.
Teacher educators have much to learn from 'leading career education practition-ers if they are,to infuse career education concepts into preservice teachereducation programs. Many teacher educators are:beginning to do eo now.

HOW DO STUDENTS, TEACHERS, D THE PUBLIC REACT TO CREER EDUCATION?,
Reactions seem to be positive and enthusiastic. For examrle, in Attitu

Toward Career Education, published by Policy Studies in Education, New York
City, 73 percent of the parents surveyed agreed that students should be toldabout jobs and job requirements during the study of every subject in everygrade. And in the fifth nallup Poll of Public Attitudes Toward Education, 90percent of those polled said public schools should give more ennhasis to a studyof trades, professions, and businesses to help students decide on-their careers.Many teachers tell me that using a career education approach has made teachinc
exciting and meaningful for them. I have also hoard favornble emments from
hundreds Of equally enthusiastic students.

T DO YOU FORESEE AS THE FUTURE OP CARE23 EDUCATION?
-Its future depends first, -ind foremost, on how effectively it is now

=.plemented.
It will continue to crow and-flour/4 h for mar6r years if we can: ) heel)its focus on education as preparation for worhj (b) continue to emphasize its

Collaborative nature, cp) madntain an adequate level of funding,.(d) recognize
that we can all bo involved 1.n the action, (6) concentrate on.how much help
students receive.ratherethan. on who received the credit for helping, and. (f)
devote conscientious efforts toward evaluating the effectiveness of career'
education for all-persons at'all levels of education in all kinds of educational
settings.

If we fail in any of these tasks, career education could and should disapptar
tn a-relatively few years. The 'key to the future of career 'education is-the
teacher, for the Classroom is where ala-ef these things dither eeme together
or fall apart,

sj 1-31-75
Sourc&: Today' s Education, anuary
Dis.rilmt.ed' by: Concord C:trocr Tdura

ruary 1975
n Project
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WONSCIOUS_

ONE ASPE6T OF HUM DEVELOPMENT

whlch is

and

and is -ffected by

50

7DCM FACTORS

IIA

ir4P1

cacti

ontinuolls process of deeloping ana

enting a self-Concept with'satis7

to sElfl,nd benefit to tool& "

-Super

"S.elf-aev lopment 7iewed.in relation vith

orientatio, exploration, choice, entry,-

* progress in eancationa14ocat1onal

pursuits,"

-Modification of

Tiedeman and Alm:

A FIELD OF

vhich araT from

Basic Fi el as

DEVELOPMENTAL PSYCHOLOGY

SOCIAL PSYCHOLOGY

PSYCHOLOGY OF LEARNING

DIFFEREITUT PSYCHOLCGY

Applied Fields

VOCATIONAL PSYCHOLOGY

INDUSTRIAL PSYCHOLOGY

OCCUPATIONAL SOCIOLOGY

Psychological

Service Fields

COUNSELING PSYCHOLOG1

VOCATIONAL GUIDANCE
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MAJOW CAREKR DEVELO

PRIMAR/YEARS
K-3

INTEMWEDIATE YEARS
GRADES 4-6

Awireness of self =Developing a positive
selfconcept

AcqW.ring a sehse
of c.--.4)1 over
one's -ife

Ident'cation
with .01ker

Acquiring a discipline
of work

Identification with
the Concept of work
as a valued institution

Acq7.0r- ni Know- Increasing knowledg
ledgt , bout workers about workers
and life stile

Acquiring it ?r=

personal skills

The ability to
pre-sent_oneself
objectively

Acquiring respect
for other_people
and the work they
do both for remUner-
ation and non-remun-
eration

Increasing inter-
personal skills

Acquiring a sense
of control over
one's life

Valuing human
dignity

S urce:

JUNIOR HIGH YEARS.
GRADES 7-9

Cl cation-Of
-self-concept

Assumption of re-
sponsibility for
career planning

Formulation of ten-
tative career goals

Acquiring knowledge
of occupations and
work'settings

Acquiring knowledge
of educatiOnal and
vocational resource

Awareness of de-
cision-making
process

Acquiring a sense
of independence

SECONDARY YEARS
GRADES 10-12

Reality-testing
of-self-concept

Awareness of
preferred life-
style'

Reformulation of
tentative career
goals

Increasing know-
ledge of and
eNporionce in
occupations work,
settings

Acquiring know-
ledge of educa-
tional and vo-
cational paths

Clarification o
decision-making
process as re-
lated to self

Tentative commit-
ment within a
changing world

Acqu.rin ==job

ertry

Tennyson, W. Wesley, Mary K. Klaurens and Lorraine S.
Hansen TheCareer_Dev-tram. Unpublished
paper,- College of Education, University of Minnesota',.

October, 1970.



CARER 'EDUCATION

IS '

,-A CONSCIOUS ATTEIII TO SYSIIMIATICALLY

FACILITATE AN INDIVIDUAL'S CAREER

DEVELOPENT,'K-ADULT, THROUGH THE

SCHOOL SYSTEM AND THROUGH COMITY

IT RECiUIRES A COORDINATED EFFORT OF ALL EGMENTS OF TEE SCHOOL AND comma INCLUDING

GENERAL EDUCATION. OCATIONAL EDUCATiO1 VOCATIONAL GU NCE OMMTNITY

ENGLISH

MATINTICS.

FAMISH. TAGUAPES

SCIENCE

ART

MU.62C.

SOCIAL STUDIES

53

DISTRIBUTIVE EDUCATION

HONE ECONOMICS

INDUSTRIAL EDUCATION

AGRICULTURAL EDUCATION

BUSINESS FLUCATION

HEALTH, ETC,

ELEMENTARY

JUNIOREGH

SEIIOR HIGH

AREA VOCATIONAL

SCHOOLS

PRIVATE & PUBLIC

AGENCIES

STATE COLLEGES &

UNIVERSITIES

PARENTS

Busrmrss:

INDUSTRY

INSTITUTIONS

54



CAREER EDUCATIO,

People have many kinds of careers.

Every occupation contributes to socie_

3. Every individual can have a rewarding career.

4. Every person is an individual, with different abilities, interests,
values.

reauire different knowledge, abilities, and attitudes.

Every individual develops a personal "style" which he can fulfill in a
career with a similar "style".

7. PeoplP pur

8. Viable ca

eers for many reaso-

choices may occur in a number

9. Every career iequires some special preparation.

ana conditions in the world affect careers.10.

11. Work experience facilitates career decision-making

12. Any career has different levels of responsibility.

13. Different occupations are interrelated in4manyways.

14. Career decisions reflect the rapidity of change in our environment.

15. Aperson's relationships with other pcople ith his employer, and with
society affect his own career as well as the careers of others.

PeoPle chang, and sometimesdhange careers, as they go through life.

17. The choice of a career usually involves a ocurpromise between greater
lesser needs.

1

19.

Careers can
abilities and

Career prep,

20. A worker must
regulations,

21. Career d

22. Indivi

,T117;t.

groupedin various ways in
praviding similar rewards.

on should follow a plan.

erstand, not only his job,
icies, and procedures.

mnilie similar

s employer' S rules,

opment is a lifelong process hargirig with rnatu
47

have an influence over their-l'fe style.

5 5



--2-

23. The individual can learn s 'lls necessi_
regarding his car

make mature, relevant d _isions

24 The individo7,1 must learn to accept full responsibility for his decisions.

25. Changing career needs require flexibili
ucational process.

ral p;- t of the

96. The individual needs to develop a realistic image of himself as a
contributing member of socie_

27. The I iinal needs to understand his
to a career choice.

The individual needs to understand ar
o _ars.

his values in order

tio

29. All educational exoeriences, particularly school subject ma
interrelated with careers and the world of work.

30. Training routes to occupational entry are varied.

31. Career satisfaction is dependent upon harmonious relationships
individual and his work environment.

32. Occupations and life s le aTe

33. The individual needs a marketable skill upon leaving the educational
system.

There is a relationship beteen one's choice of wlork
and utilization of leisure time.

35. Various

36.

availability

and institutions influence the nature and structure of work,

development reguires a continuous and sequential series of choices.

37. Occupational supply and dnand has an impact on career pl:

38. Environment and individual potential interact to influence care=

39. Persons need to be re zed as having dignity and worth.

40. Work means cliff- ent things to different people.

Distributed eer Education Project
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DIMENSIONS OF CAREER EDUCATION

The student will:

1. Identify values, in_erests, abilities, needs and other self
characteristics as they relate to occupational roleS. (self dimension)

2. Explore occupational areas and describe opportunities, potential
satisfactions, required roles of workers and other related dimensions.
(occupational information dimension

Describe the psychological meaning of work and its value in the human
e erience. (psychology of work dimension)

4. Describe modern work.etructure, and work environments, and organiza
characteristics. (organizational dimension)

Tell how the i d_vudual's role in work is tied to the well-being of
the community. social contribution dimension

6. Demonstr te planfulness in striving_to achieve occupational goals and
objectives. (planfulness diMension)

Demonstrate through work-relevant behavior that one is acquiring a
concept of self as a productiye person in a work-centered society.
(work ethics dimension)

onal

Describe that relationshiP which-,exists between basic skills, marketable
skills, and interpersonal skills and the jobs one Can reasonably aspire
te in adult life. school7work relationship dimension)

Demonstrate possessibn of a reasonable degree of basic skills, knowledge
and behavioral characteristics associated with some type of work or
occupational area. (occupational preparation dimension)

Demonstrate through wo-rk-relevant behavior anability to learn, adjust
to, and advance in one's chosen occupation

5 7
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A PLAN FOR CAREER EDUCATION

I. MisSion or Purpose
,

'Statement of general purpose of a career education program in your school.

7-

II. Proaam OUpictive
Ten to twenty,objectives of the program (such as the seven dimensions of
career development) plus any others (such "to stitulate student interest
in school").

III. InVolvement of_Personnel
Administrator.responsibilities
Counselor responsibilities
Teacher responsibilities
Task forces or committees
Leadership or coordination
Outside advisory help
Parent and community involvement
Rewards and recognition for participation

IV, Delivery S stem
How integrated - what sub rcts or units
Use of career clusters?
Central thrust of program (hands on, work
Articulation

Resource Materials
Library, audio-visual, etc.
Classroom speakers
Equipment available or needed
Industry contacts

Characteristics oftall_tiaumNE
Kinds of activities, general guidelines, etc.
Methods
Cost arrangements

eriences, simulations, etc.

VII. Evaluation
Describe how you will evaluate - teacher log or what forms
Pre and post tests
Communication and f edhack

VIII. Phasing
Timccable, schedule or flowchart

IX. Annrnai,.: - Forms or Guides to_the tep.chO7
Example:3: Whzit to do on a field trip

Qusstions for a resource visitor
Discussion questions

5 8



CAREER UCATION PROJECT

CRECK LIST FOR PLANNING AND IMPLEMMITING

upport:

School Board

Central Office

Tine:

Planning

Implementation

PrincipaiS & Other Administrators Yourself

_ Teadhing Staff Staff

Students Contact People

Comunity

BuSiness/Industry

Labor

State Department of Education-

Reso ces:

Material

Equipmen

Space

Financial

Distributed-by:

ConcordCareer Education Pro eel
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Mane ement:

Needs AEseonment

Goals, Objectives

Advisory Committees

Dissemination Plan

Evaluation Plan

Staff Development

Time Lines

Program Budget

Activit ies



SELECTED P IODICALS FO

"uaruer R

"The Federal egister
(1-y ar sub.

"Personnel & Guidance Journal
(1-year sub.)

"Cross-Reference on Careers"
1-year sub.

"Career Education Digest"
(3-year sub.

"Guidepose
(1-year sub.)

"Counselor's Information Serv ce"
(1-year sub.

"The Futurist
(1-year sub.)

"Behavior Today"
(1-year sub.)

"Organizational Dynamics"
(1-year sub.)

"PHI DELTA KAPPe
(1-year sub.)

T} CAREER EDUCATION FRACTITION ER

-1-

6 0

$35.00

$45 00

$20.00

5.00

$10.00

$10.00

Career Education News
McGraw-Hill Publications Co.
P.O. Box #412
Hightown, New Jersey. 08520

U.S. Government Printing Office
ouperintendent of Documents
Washington, DC 20402

APGA Press
1607 New Hampshire Ave., NW
Washington, DC 20009

American Hospital Association
840 North Lake Shore Drive
Chicago, Illinois 60611

Educational Properties, Inc.
P.O. Box DX
Irvine, California 92664

American Personnel & Guidance
Association
1607 New Hamrshire Ave., NW
Washington, D.C. 20009

$ 9.00 Counselor's Information Service
B'nai B'rith Career and Counse-
ling Services
1640 Rhode Island Ave., N.W.
Washington, D.C. 20036

$12.00- World Future Society
P.0'..Box 30369
Bethesda Branch
Washington, DC 20014

$25.00 Behavior Today
1156 15th Street
Washington, DC 20005

00 AMACON
135 West 50Street
New York, New Yprk 10060

8.00 Director of Adninistrati _ Ser.
PHI DELTA KAPPA
Box #789

N

8th & Union Streets
Sloomington, Indiana 47401



"Teacher-

(1-year sUb.)

"American Education"
(1-year sub.)

"The Education Dige
(1-year sub.)

"The JouYnal of Applied

(1-year sub.)

'"Social Change
(1-year sub.)

"Media Mix"
(1-year sub )

"Synthesis"
(1Year sub.)

"Miran Behavior"
(1-year sub.

"Media & Methods°
(1-year sub.)

"Learning"
(1-year sub.)

"Early Yearsr
(1-year sub.

-mm
4istributed by:
2/2/75

$10.00 Teacher
262 Mason'Street
Greenwich, Connecticut 06830

$ 9.95 U.S. Government Printing Office
Superintendent of Documents
Washington, DC 20402

$6.95

Behavioral Science$15.00

The Education Digest
416 Longshore Drive
Ann Arbor, Michigan 48107

The Journal of Applied Behavioral
Science
1815 N. Fort Myer Drive
Arlington, Va. 22209

$ 4.00 Social Change
NTL InatitUte for Applied Be-
haviorial Science
1815 N. Fort Myer Drive
Arlington, Va. 22209

$ 7.00 Media Mix
221 West madirion-Street

'Chicago, I1J4iois 6o606

$ 7.50 Psychosynthesis Press
150 Doherty Way
Redwood City, California 94062

$1),(10 Human Behavior
Oubsoription Department
P.O. Box 2810
Boulder, Colorado 80302

$ 9 00 Media & Methods
134 N. Thirteenth Street

:Philadelphia, Pa. 19107

$ 8.00 Learning
Subscription Department
1255 Portland Place
Boulder, Colorado 80302

$ 8.00 Early YearS
P.O. Box 1069
Skokie', Illinois 60076

Concoi Car..;-cr Educmti cx Fru
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